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AGREEMENT
Aereement and Parties Thereto
1. The parties to this Agreement are the Village of Warwick, hereafter called the Employer, and all
perm,ment, full-time employees of the Department 'of Public Works, Village of Warwick, hereinafter
called the Employees.
2. The Employer and Employees now desire to enter into an Agreement reached through collective
negotiations which will have for its purposes, among others, the following:
A. To recognize the legitimate interests of employees of the Village of Warwick to participate
through collective negotiatfons in the determination of the terms and conditions of their emploYment
B. To promote fair and reasonable working conditions.
C. To promote individual efficiency and service to the residents of the Village of Warwick.
D. To avoid interruption or interference with the efficient operation of the Village's business.
E. To maintain a harmonious and cooperative relationship between the Village of Warwick
and the employees of the Public Works"Department.
Now, in consideration of the mutual obligations herein, the parties agree to the terms and conditions set
forth in the following Articles:
ARTICLE I
A. The Village of Warwick on behalf of the Village of Warwick DPW hereinafter known as the
"Employer", consistent with Article 14 of the Civil Service Law of the State of New York, in furthering a
more harmonious and cooperative relationship between its employees, administrators and Members of
Village of Warwick, and with the intent of providing orderly means of settlement of differences as they
arise hereby agrees to recognize Teamsters Local Union No. 445, International Brotherhood of Teamsters,
located at Box 2097, Newburgh, New York, (hereinafter "Local 445" or "the Union"), as the sole and
exclusive bargaining representative of Mechanics, Water Plant Operators, and Laborers with regard to
terms and conditions of emploYment and in respect to the administration of grievances arising under the
collective bargaining agreement herewith executed. All other Employees, including the position of
working forman shall be excluded from coverage under this collective bargaining agreement and from
Unit represented by Local 445.
B. Nohvithstanding any provisions of the new York State Civil Service Law, nothing herein shall be
construed to prevent any bargaining unit Employee from meeting with any representative of management
in connection with matters relating to his/her emploYment so long as:
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1. The Employee has the right to inform the Union of such meeting.
2.
the meeting.
If the Employee desires, a representative of the Union will have the opportunity to attend
3. The meeting is not for the purpose of nor is it intended to alter any of the terms and
conditions of employment.
ARTICLE II - UNION SECURITY
A. Hiring New Emplovees: When new Employees are to be hired, the Shop Steward will
notify the Union of the ,work opportunity, as among other sources, will be afforded the opportunity to
send applicants for consideration. The final employment decision shall be made by the Village of
Warwick or its duly authorized representative.
B. Check-Off of Dues:
1. The Employer agrees to deduct from all regular Employees who are Union
members and are covered by this Agreement, dues of the Local Union and to remit same to the Local
Union at the end of each month.
'
Written authorization by the Employee shall be furnished by the Union
in a form approved by the Employer.
2. Agency Shop: Under the Taylor Law, membership in this Local Union is not
compulsory. Employees have the .,rightto join, not join, maintain or drop their membership in the Union,
as they see fit. Neither party shall exert any pressure on, or discriminate against, an Employee on the
basis of Union membership or support.
Membership in the Local Union in separate, apart, and distinct from the assumption by one of his
equal obligations to the extent he receives equal benefits. The Local Union is required under this
Agreement to represent all the Employees in the bargaining unit fairly and equally, regardless of whether
or not an Employee is a member of the Local Union. It is therefore fair that each Employee in the
bargaining unit pay his or her fair share of the obligation along with the grant of equal benefits contained
in the Agreement. Accordingly, to the extent required by law, members of the bargaining unit who do not
belong to the Union shall pay an agency shop fee as determined by Union by way of paYroll deduction.
3. The Village will notify the Union promptly in writing and within the seven (7)
working days of any revocation of such authorization to check off dues received by it. The Union shall
indemnify and save the Village harmless against any and all claims, demands, suits and other forms of
liability that may arise by reason of action taken or not taken by the Town for the purpose of complying
with the provisions of this Paragraph B.
C. Stewards: The Employer recognizes the right of the Employees to elect job steward
and alternate from the Employer's seniority list. The authority of job steward and alternate so elected by
the employees shall be limited to, and shall not exceed, the following duties and activities:
1. The investigation and presentation of grievances in accordance with the provisions
of the collective bargaining agreement;
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2. The transmission of such messages and information which shall originate with and
are authorized by the Union or its officers, provided such messages and information
a) have been reduced to writing, or
b) If not reduced to writing, are of a
routine nature and do not involve a
refusal to perform work assignments.
The parties do not intend that any provisions hereof conflict with existing law, or rules and
regulations of the County or State Civil Service Commissions. Should any conflict arise, such provisions
shall be modified to conform with the applicable law, rule or regulation.
No steward shall be engaged in Union business during the time when he or she is assigned to a
regularly scheduled job, or required to repair equipment in use on a job site or needed to respond to an
emergency situation. .
In addition, the Unit reserves the right to elect an alternate Shop Steward, whose sole
responsibility shall be to contact the Shop Steward, or his or her absence, the Union Business Agent,
should a conflict arise.
ARTICLE III - RIGHTS AND RESPONSIBILITES OF THE EMPLOYER
.
1. The Employer retains all authority, rights and responsibilities possessed heretofore, except as they
may be specifically modified and expressly limited by provisions of this Agreement. Said authority,
rights and responsibilities include, but are not limited to the following:
A. To determine the mission, purposes, objectives, policies and standards of service
to be offered by its departments, offices and agencies.
B. To determine the facilities, methods, means and number of personnel
required to provide services.
C. To direct, deploy, supervise and utilize the work force.
D. To hire, promote, transfer, assign and retain employees to relieve
employees from duties because of lack of work or for other legitimate reasons.
F. To establish specifications for each class of positions and to classify or re-
classify and to allocate or reallocate new or existing positions in
accordance with law.
G. To maintain the efficiency of all Village positions, and to take whatever
actions n1aybe necessary to carry out the mission of the Department
efficiently, economically and in the public interest.
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ARTICLE IV - RIGHTS AND RESPONSIBILITIES OF THE EMPLOYEES
1. An Employee shall have the right to participate in or refrain from participating in the activities of
the negotiating unit free from interference, coercion, restraint, discrimination or reprisal.
2. a) The Employer recognizes the Employees as the sole and exclusive representative for
collective negotiations with respect to terms and conditions of emploYment for all employees of the
Public Works Department.
b) In the event of privatization of any work presently done by an employee of the Department
of Public Works, the employee(s) affected by this privatization will retun1 to the department as laborers
with their salary range in the corresponding years of their emploYment.
3. The Employer will not negotiate with any other individual or organization with reference to terms
and conditions of emploYment during the terms of this Agreement.
4. Discipline Procedure:
a. Employees shall not be disciplined, including suspension or discharge, except for
incompetency, misconduct or violation of work rules. A formal disciplinary proceeding shall not be
brought against an employee unless there have been at least two (2) counseling sessions between the
Superintendent of Public Works (or designee), and the employee regarding employee performance,
except, that a disciplinary proceeding ciffibe commenced without the two (2) counseling sessions if the
conduct of an employee threatens the performance of the program or function of the Public Works
Department, or threatens the health and safety of an employee or other person. The employee shall have
the right of representation .by an employee representative at counseling sessions and formal disciplinary
proceedings in the employee so desires.
b. Formal disciplinary proceedings shall be processed in accordance with the procedures set
forth in Section 75 of the Civil Service Law, except that the Arbitrator's decision may not be overruled;
the decision of the arbitrator shall by final and binding. The arbitrator shall be one mutually agreeable to
and selected by consent of the parties. If they cannot agree on the selection, then they will jointly file a
written request that PERB select an arbitrator.
c. A disciplinary determination may be appealed through Section 76 of the Civil Service Law
or through the arbitration procedure as outlined herein in the grievance procedure (see Section 28,
Paragraph D). No new evidence shall be allowed at the appeal level, although both sides shall retain the
right to file a supporting brief. The decision of the arbitrator shall be final and binding. If the appeal is
through the grievance procedure (arbitration), then the arbitrator's decision shall be final and binding and
not further appealable.
d. All employees will be given a written copy of the Official Public Works Policies and copy
of said policies attached hereto and made a part thereof (See Appendix A). Official Department of Public
Works Policies can be amended and added to by the Superintendent of Public Works from time to time.
Said changes will be in writing and will likewise be distributed to employees who will acknowledge
receipt thereof.
5
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5. Grievance Procedure: Any disagreement arising as to the manner of interpretation or application
of any of the provisions of this Agreement, or rights claimed to exist hereunder, shall be processed as
follows:
a. The terms or facts concerning such disagreement shall be reduced to writing by the
employee or person urging same, and within fifteen (15) calendar days thereafter submitted to the
Superintendent of Public Works.
b. The Superintendent of Public Works shall consider the facts concerning such
disagreement, and shall issue a written determination to the employee within a period of fifteen (15)
calendar days. In considering the facts concerning such disagreement, the Superintendent of Public
Works may meet with the employee or the employee's representatives in an effort to resolve the
disagreement. ~ .
c. In the event the disagreement is not resolved within fifteen (15) calendar days of
submission of same to the Superintendent of Public. Works, the employee and/or the employee's
representative shall submit same to the Village Board. The Village Board shall at their next regularly
scheduled meeting or at a special meeting during executive session consider the facts concerning the
disagreement, and shall issue a determination in writing within a reasonable period of time thereafter.
d. In the event that the disagreement is not fully settled by the direct negotiation and/or
discussion, after submission of same to"the Village Board, said disagreement shall be referred to
arbitration as hereinafter provided:
1. The-.employee will give written notice to the Superintendent of Public Works of
their desire to arbitrate.
2. If within ten (10) working days after the employee gives said notice to arbitrate and
the parties fail to agree on an impartial arbitrator, either party shall be free to make
the necessary application to the New York State Public Employment Relations
Board. Decision of the arbitrator shall be binding on both parties, and the fees and
expenses for such arbitrator will be paid as directed by the arbitrator. The arbitrator
shall be instructed to charge the employees for grievances which are, within his
opinion, without merit.
ARTICLE V - BASIC WORK WEEK AND HOURS PER WEEK
The basic work week shall be forty (40) hours, Monday through Friday, during five (5) consecutive days
followed by two (2) consecutive days of rest. The pay period shall consist of one (1) basic work week.
The normal work day shall consist of eight (8) hours, 7:00 a.m. through 3:30 p.m. exclusive of meal and
rest periods. There shall be a thirty (30) minute lunch period and a fifteen (15) minute rest period during
each regular work day. the regular hours of work shall be consecutive, except as interrupted for meal and
rest period.
In regard to the Street Sweeper, it is understood that the only time is feasible to operated that piece of
equipnlent is during those hours when the Village has the least amount of parked vehicles on its streets.
6
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Therefore, it should not be deemed a violation of Article V if the starting time for the sweeper is prior to
the regular starting time contained in Article V. It is also understood that once the operator starts he shall
continue working thru the eight (8) hours in his shift and if not needed for overtime, he will go home after
the eighth hour.
ARTICLE VI - OVERTIME
1. Required and authorized hours of work in excess of forty (40) hours shall be compensated at one
and one-half (1 1/2) times an employee's regular hourly rate as set forth herein.
2. Payment for overtime shall be for the actual number of hours authorized and worked, except as
specifically provided in the following:
. . .
A. An Employee who is called in and reports for work before or after his regular day of work
shall be guaranteed a minimum of two (2) hours of work to be compensated at one and one-half (1 1/2)
time his regular hourly rate of pay. This guarantee shall not apply to work which immediately precedes or
follo\vs a normal work day.
B. Required and authorized hours of work on a regularly assigned day of rest shall be
compensated at the rate of one and one-half (1 1/2) times his regular hourly rate of pay.
C. Required and authorized hours of work on any holiday enumerated herein that is not a
regularly scheduled day of work for anOemployeeshall be compensated in the following manner: The
employees shall be paid for the holiday plus be compensated at the rate of two (2) times his/her hourly
rate for all hours worked.
.'.
3. Overtime must be authorized in advance by the Department Head. An Employee shall work
overtime when required. Whenever practical, assignment of overtime shall be on a rotating basis from
among those employees having the skills and abilities required for the work, with due consideration to
seniority. Rotation shall not be a consideration when overtime work is a continuation of work already in
process.
4. It is agreed and understood that the provisions of this Article shall not be construed under any
circurnstances as establishing a basis for duplicate concurrent or overlapping claims of overtime for the
same hours of work; for example, claim for overtime on the basis of work on a day of rest, shall not
establish an additional claim for overtime, if such work is also in excess of forty (40) hours in the basic
work week.
7
B) Included in wage charge below are Base wage increase plus longevity for all employees
hired prior t6 June 1, 1995.
1-5 6-10 11-15 16-20 21-25
YEARS YEARS YEARS YEARS YEARS
POSITION YEAR
Assistant Fonnan; 2001 $19.31 $19.47 $19.67
Water Plant Operator 2002 $20.28 $20.45 $20.66
& Head Mechanic 2003 $21.30 $21.48 $21.70
Assist:.Plant Operator 2001 $18.62 $18.82 $18.97
2002 $19.56 $19.77 $19.92
2003. $20.54 $20.76 $20.92
Water Plant Laborer 2001 $18.09 $18.25 $18.42 $18.61
With a License 2002 $19.00 $19.17 $19.35 $19.54
2003 $19.95 $20.13 $20.32 $20.52
Laborers 2001 $17.96 $18.15 $18.35
2002 $18.86 $19.06 $19.26
2003 $19.81 $20.02 $20.23
l
ARTICLE VII - WAGES
1. A) A Pennanent full-time employee shall be compensated at the following regular hourly
wage rate during the term of this Agreement. Base wages for all bargaining unit members shall be
increased as follows:
June 1,2001 - May 31,2002
June 1, 2002 - May 31, 2003
June 1, 2003 - May 31, 2004
4%
5%
5%
If a position opens for a Mechanic, employee shall receive the same hourly wage rate as the Assistant
Plant Operator.
If a position opens for a Sewer Plant Operator, employee shall receive the same hourly wage rate as the
Water Plant Operator.
The regular hourly wage rates set forth herein have been agreed to upon the express understanding
that the Employees will perfonn all the work necessary to provide the services as required by the
Department of Public Works during the basic work week with the same numbers and classifications of
employees.
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POSITION YEAR HOURLY RATE
1-5 6-10
YEARS YEARS
Head Mechanic; 2001 $18.93
Water Plant Operator & 2002 $19.88
Assistant Foreman 2003 $20.88
Assistant Plant Operator 2001 $17.04
2002 $17.90
2003 $18.80
Water Plant Laborer 2001 $16.72 $17.39
With a License 2002 $17.56 $18.44
2003 . $18.44 $19.39
Laborers 2001 $16.39 $17.56
2002 $17.21 $18.44
2003 $17.96 $19.37
('
C) Full-time employees hired after June 1, 1995 shall be compensated at the following hourly
rates listed below. Included in this charge are base wage increases.
D) Any Employee hired aft~r June 1, 2001 shall be paid 75% of the top scale base hourly rate
in the position which he/she is hired (of that contract year).
After 1 year
After 2 years
After 3 years.
After 4 years
After 5 years
80%
85%
90%
95%
Top Scale
2. Longevity Pay:
Employees hired after June 1, 1995 are entitled to longevity pay. In addition to the regular salaries
the following schedule of longevity pay shall be in effect on the employees anniversary date.
Longevity Pay shall be paid in a flat amount in accordance with the following formula:
Anniversary date of the fifth (5) year of service
Anniversary date of the tenth (10) year of service
Anniversary date of the fifteenth (15) year of service
Anniversary date of the twentieth (20) year of service
$ 280.00
$ 560.00
$ 840.00
$1120.00
ARTICLE VIII - SENIORITY
1. Seniority shall mean the starting date with the Village as continuous service including time spent
as a probationary or provisional employee immediately prior to assignment to a regular full-time position.
9
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An enlployee shall lose his seniority for the following reasons:
A. Discharge.
B. Resignation.
C. Failure to return to work when recalled from a lay-off resulting from a reduction in force.
D. Retirement.
E. Lay-off for a continuous period of at least six (6) months.
If a lay-off is necessary, those laid off will be the first to be called back, with any increases
gained.
ARTICLE IX - PROMOTIONS
1. It shall be the policy of the Employer to fill vacant positions by promotion of qualified senior
employees within thirty (30) days (whenever reasonably possible).
2. Notice of an opportunity for promotion, due to a vacancy or newly established position in the
labor and non-competitive classes, shall be posted on the Employee's bulletin board for a period not less
than five (5) working days. Such notice shall state the position classification, salary and qualification
requirements. The Department Head shall accept applications from all interested employees and other
applicants during such period.
3. Eligibility for appointment. shall be determined by an applicant's relevant experience and other
qualifications, as demonstr.ated in his application, selection interview and such practical tests of ability
and fitness, as the Employer and administer. As between applicants with substantially equal
qualifications, seniority shall prevail.
ARTICLE X- LEAVE WITH PAY
1. Holidavs:
A full-time employee of the Department of Public Works shall receive the following thirteen (13)
holidays as paid leave days:
New Year's Day, Martin Luther King's Birthday, Washington's Birthday, Good Friday, Memorial Day,
Independence Day, Labor Day, Columbus Day. Veteran's Day, Thanksgiving Day, Day After
Thanksgiving, Christmas Day and Employee's Birthday.
When such holiday falls on a Saturday or Sunday, either the following Monday or the preceding
Friday shall be observed as a holiday at the Employer's discretion. Alternately, the Employer may credit
an employee with an extra day of vacation in lieu of such holiday substitution.
Beginning in June 1999 the employee will receive an additional holiday, the ANNIVERSARY
DAY OF THEIR EMPLOYMENT WITH THE VILLAGE. This holiday will be taken on the date it
occurs. If it falls on a Saturday or Sunday, the following Monday or the preceding Friday will be taken.
10
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Vacation:
A. An annual vacation shall be granted to each full-time employee of the Public Works
Department based on the following rate of service:
2.
Len2th of Service Vacation Time Per Year
6 Months
1 Year
4 Years
7 Years
10 Years
13 Years
21 Years.
3 days
10 days
12 days
15 days
17 days
20 days
1 day for each year
of service
B. Vacation time not taken during the" calendar year in which it was accrued, may, with the
consent of the Employer, be taken as additional compensation at the end of such year at the rate of forty
(40) tilnes the hourly salary for each five (5) day period, or may be carried forward for not more than one
(1) year after the calendar year in which it was accrued. In the event such vacation time is carried
forward for each additional year .and not used during the same, it shall either be paid as additional cash
compensation as hereinabove provided or granted as paid leave time, as determined by the Employer.
3. Sick Leave:
A. An employee shall earn sick leave credits at a rate of one (1) day per month to be credited
on the last day of each month. In addition an extra sick day will be credited for the twelfth month of the
year worked.
B. Sick leave shall be authorized in the event of illness or other physical disability, medical
examination or treatment which cannot be scheduled outside of working hours, and quarantine by order of
the public health authorities. An Employee shall submit a physician's certificate or other satisfactory
proof of his sickness or disability to the Employer, as a condition for claiming sick leave.
c. Unused sick leave credits may be accumulated with no limit, however, only one hundred
and sixty-five (165) days may be applied toward retirement credit.
D. An enlployee is responsible for notifYing the Department Head each time sick leave is to
be taken, and the reason thereof. Advance notification shall be given whenever possible, no later than
one-half (1/2) hour after the employee's normal time for reporting to work. However, in the event that the
work of an employee is such that a substitute will be required, the Department Head may require earlier
notification \vhenever possible but no more than two (2) hours prior to the beginning of the Employee's
work day. Failure to provide proper notification, failure to submit such proof of illness or disability as
may be required, unsatisfactory evidence of illness or evidence indicating that the physical condition of an
Employee was not such as to justify absence from work, or any other abuse of sick leave, may be cause
for disciplinary action, at the discretion of the Employer.
11
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E. In the event that an employee is injured or disabled in the discharge of his duties, he shall
be entitled to such time off as may be medically necessary for his treatment and convalescence. The time
thus required for such treatment and convalescence shall be in addition to and not in diminution of the
injured Employee's sick leave allowances and accruals, pursuant to the terms of this Agreement. Such
Employee shall be paid his regular salary only until such time as he shall be certified as fit to return to
work, or certified unable to return to work permanently. During such time as the Employee receives
compensation payments as the result of such injury, illness or disability, the obligation of the Employer
shall be limited to such amount over and above said disability payment as well equal the Employee's
regular salary, until such tin1e as the Employee is certified unable to return permanently to his official
duties.
F. Unused accun1ulated sick leave credits shall not be compensated for in the event of the
separation of an Employee. An Employee returning to the service of the Employer in a permanent
position within one (1) yeat of termination, shall be re-credited with sick leave credits which were
canceled at the time of his separation.
4. Personal Leave:
Personal leave is leave with pay for personal business, including religious observances, which for
compelling reasons require an Employee to absent himself from work. Such leave may be granted
without charge against leave credits at the discretion of the Employer upon the recommendation of the
Department Head. A request for personal leave shall be in writing stating the amount of time requested,
limited to three (3) days per year and may not be accrued.
o
5. Leave for Jurv and Court Attendance:
A. On proof of the necessity of jury services or appearance as a witness pursuant to subpoena
or other order of the court, an Employee shall be granted leave of absence with pay with no charge against
leave, provided, however; that this provision shall not apply to any absence by an employee occasioned
by such an appearance if he is a party to an action.
B. An Employee shall be entitled to the difference between his daily pay leave fees received
as a witness or juror. To comply with the requirement, the Employee shall, within ten (l0) days of
receipt, submit to the Employer and jury and court fees. Mileage fees shall be retained by the Employee.
6. Bereavement Leave:
In the event of death of a member of an Employee's immediate family (herein defined as either
spouse, child, parent, spouse's parent, grand parent, brother, sister. said Employee shall receive up to three
(3) days leave with pay and up to two(2) days leave with pay in the event of death of Spouse's
grandparents, brother-in-law, sister-in-law, in the event that hislher presence is required in the household
during scheduled working hours, and/or he must arrange for or participate in the burial. Such leave shall
be in addition to any other paid leave provided in this Agreement.
ARTICLE XI - HEALTH INSURANCE
A. The Village shall provide group Health Insurance to all Employees. Such coverage shall be
Individual Coverage or Family Plan, according to the marital status of the Employee. The Health
12
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Insurance plan shall be that of Blue Cross and Major Medical or any health policy that is equal or
superior, with approval of both parties.
B. New Employee's hired after June 1, 1992 shall contribute twenty (20) percent of the cost of
hospitalization.
C. The full cost of such with'three (3) or more years of service, Health Plan shall be borne by
the Village for any Employee. Any Employee with less than three (3) years of service shall pay
twenty-five (25) percent towards the cost of Individual Coverage and twenty-five (25) percent towards the
cost of a Family Plan. This Section (C) shall apply only to Employees hired prior to June 1, 1992.
D. Dental Insurance is to be paid by the Village for any member enrolled in a Family Dental
Plan, not to exceed forty-eight dollars ($48.00) per month for each employee. The Village of Warwick
will pay these rates into the~Teamsters Local 445 Welfare Fund.
E. If any employee does not choose to be covered by the Village's Health Insurance, the
Employee will be paid the sum of five hundred dollars ($500.00) yearly. However, the Employee must
show proof that he does have Health Insuranc~. '
F. Optical Insurance is to be paid by the Village of Warwick for all members of the
bargaining unit. The Village will pay eleven dollars ($11.00) per month for each employee into the
Teamsters Local 445 Welfare Fund.
ARTICLE XII - RETIREMENT
The E1nployer shall provide for each permanent, full-time employee a twenty-five (25) year,
non-contributory retirement plan, subject to be paid in accordance with the provisions of the New York
State Retiren1ent Law. Service veterans, honorably discharged; who are eligible, may receive credit for
time spent in the service. 'The expense thereof shall be borne in full by the veteran and shall be at no
expense to the Employer. Credit shall be allowed to a newly appointed Employee from other public
employer retirement systems, provided that such transfer of credit does not incur any initial cost to the
Employer.
ARTICLE XIII - WORK RULES
It shall be the duty and obligation of the Employee to abide by and conform to the work rules established
by the Employer for the Department of Public Works, provided that such rules and regulations are not in
conflict with this Agreement (See Appendix A).
WINTER AVAILABILITY DURING SNOW & ICE STORMS
Due to the limited number of personnel within this Department and non-existence of extra personnel, it
creates a hardship for the Department when workers do not report to work or cannot be reached by phone
during periods of inclement weather. It is known to all workers when they accept a job within this
DepartJnent, that they will be required to work overtime during storms and to make themselves available
when called at hon1e to report to work. Employees, who use answering machines on their phones, are not
excluded from being available for work during inclement weather.
13
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ARTICLE XIV - DURATION OF AGREEMENT
The Agreement shall be effective June 1,2001 and shall continue in full force and effective until May 31,
2004.
Said agreement shall be automatically renewed from year to year thereafter unless either party shall notify
the other in writing at least one hundred and eighty (180) days prior to the termination date that it desires
to modify the same. In the event that such notice is given, negotiations shall begin, no later than one
hundred and fifty (150) days prior to the termination date; this Agreement shall remain in full force and
effective during the period of negotiations and until the termination date set forth hereinabove.
IN WTINESS WHE~OF the parties
~et~ ~~ve caused this Agreement to be signed by their duly
authorized officers as of the,\~day of \\' 2001.
~ q-,~ .k ~~__
ATTEST:
$~ //-d
FOR THE UNION:
~~j~
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BASIC SAFETY RULES
The following pages contain the Official Policies to be followed by ALL Public Works Department
Personnel. These policies may be changes or revised periodically, in writing, at the discretion of the
Superintendent of Public Works, in conjunction with the Village Board and Public Works Department.
These rules and regulations which apply to all Employees of the Village of Warwick, both permanent and
seasonal, shall be followed at all times. These rules are derived in an effort to provide you with a safe
workplace that is free of on-the-job hazards that could result in an accident leaving you injured and/or
disabled. Please follow these rules and remember they are for your protection as well as the person you
work with.
1. Report immediately any injury to your Foreman no matter how minor it may appear.
2. All Employees shall wear personal protecti~e equipment on jobs where hazardous condition
warrants its use. The Village provides this equipment and it can be obtained from your Forman.
It is necessary to keep this equipment in good condition.
3. The Village of Warwick will pay for any clothing required for the employee to wear on the job.
4. The Village of Warwick will prpvide 5 pairs of pants, 5 shirts to each employee once a year by
contract dates.
5. The Village of Warwick will pay $125.00 for Safety Shoes each year to all employees.
6. First-Aid Kits are located in the Shop and vehicles. When items are used from these kits, please
have them replenished or replaced by taking them to the office.
7. All flagmen are required to have and use proper equipment: hard hat, orange vest and red flag or
stop-slow paddle.
8. All construction personnel working in or near the traveled lanes of a roadway shall wear an orange
vest or safety color shirt for added visibility and protection.
9. Hard hats shall be worn when working in areas where there is a possible danger of head injury
from impact from falling objects or electrical shock and burns. Also, any other situation which the
Superintendent feels should come under the OSHA standards.
10. Work areas are to be kept clean and provide a safe and more pleasant working environment.
Drivers and operators are responsible for the cleanliness of their vehicles.
11. All vehicles and engines should be shut off before being fueled.
Quantities of flammable liquids shall be stored only in approved safety cans and labeled
accordingI y.
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18.
19.
20.
21.
22.
23.
24.
13. Oxygen and acetylene tanks shall be chained or secured at all times.
14. Flammable materials shall not be allowed to accumulate and create a fire hazard.
15. Know the location of firefighting equipment and how to use it properly. Make sure extinguishers
are refilled or replaced once they have been used.
16. Gasoline shall not be used as a cleaning agent. Only proper solvents and facilities should be used
for cleaning.
17. To avoid injury to yourself or others, maintain your tools, equipment, and machinery in good
condition.
Operators should perform a walk-around check and pre-operational check of their equipment
before the start of work each day. Report any unsafe findings immediately to the shop Foreman,
his designee or general Foreman if he is not available.
All lifted loads are to be reinspected as.potential killers. Do not work or walk beneath a lifted load
for any reason.
Exercise care when around moving vehicles. Stay in view of the operator at all times. Make your
presence known.
All Employees should report ari:yhazardous conditions, equipment or locations that may cause an
injury or result in property..damage to the Superintendent or Fonnan.
Unauthorized use of the Village Public Works equipment is strictly prohibited.
Employees are not peFmitted to use, carry, or be under the influences of any intoxicants.
The Village of Warwick will pay the difference between a regular License and a CDL License.
ACCIDENT NOTIFICATION
Effective immediately, any personal injury accident which requires hospitalization or immediate medial
attention by a physician, or any major vehicle accident which would require reporting to a Motor Vehicle
Department (involving personal injury or damage) should be reported to the Superintendent of Public
Works immediately.
MEDICAL LIMITATIONS
Any Employee seeking less than full duty status, must carry the enclosed fonn with him at all times.
Upon returning to work from illness or accident, the Employee shall make arrangements to have the
documentation from his physician explaining all limitations. Every Employee will be expected to
perform all duties assigned except those detailed linlitations.
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LIGHT DUTY SHIFT
Employee's Name
Light Duty Work Described:
From To
Date Date
The above named employe~ h~s been authorized to return to work on light duty status as described above.
Superintendent ofD.P.W.
PLEASE ATTACH MEDICAL SLIPS SIGNED BY ATTENDING PHYSICIAN.
Prior to a physician issuing Limited Duty, the physician is to contact the Superintendent of the Public
Works Department to discuss the employee's normal work routine.
X-TIME
This Department has been"advised by the Self-Insurance Department that CAN (our disability carrier)
does not reimburse for time off used to make follow-up visits to a physician. The Official Policy is:
1. When an employee has any type of leave time to their credit, paid leave must be used when a
disability follow-up visit to the physician is necessary.
2. The same policy prevails in a work related injury (compensation case). Paid leave time must be
used for follow-up visits to the physician.
3. Any unpaid leave (X-time) is unacceptable. Medical leave of absence may be granted with
specific permission from the Superintendent and/or Mayor.
THE USE OF ALCOHOLIC BEVERAGES & DRUGS
IN RELATION TO THE WORKPLACE
In the interest of providing a safe work environment for the Public Works Department Employees, the
following is the conduct required of all Public Works Department Employees:
1. There will be absolutely no imbibing of an alcoholic beverage during the normal workday or
during any period of any day when an employee is considered "on duty".
Employees are advised to allow adequate abstinence time from alcohol or drugs prior to the
scheduled work period in order that their bodies are free of the effects of alcohol or drugs.
18
, 1 \,
2. Any Employee reporting for work in an inebriated state, in the opinions of their Foreman and one
(1) other witness, will not be permitted to perform any duties. A repeat of such conduct will result
in the initiation of counseling and/or disciplinary action.
MOTORIST ASSISTANCE
Village personnel can best serve the general motoring public by continually caring for the patrolling of
their assigned route. If a snow removal vehicle comes upon an abandoned vehicle within the traveled
lane, have supervisory staff contact the State Police and have the vehicle towed away. If a snow removal
.
vehicle comes across a stranded vehicle with occupants, the Department's radio dispatcher may make one
(1) phone call to find assistance for the stranded occupants, such as, a friend, family member or wreckers
at random. If a snow removal vehicle comes upon an accident or injury accident, the Department will
contact the appropriate volunteer Ambulance Squad and Police Agency who in turn will provide. the
assistance. The snow removal vehicle should get underway as soon as possible.
VEHICLE SAFETY
All EJnployees are responsible to make sure limbs and hand tools do not extend beyond the body of any
vehicle. Any projecting object out of the side of a truck, such as, a.shovel handle, could be a fatal
instrulnent to any pedestrian on the shoulder of a road. It is mandatory that we keep all loads within the
body or sideboards of your vehicles to prevent injuries.
o
. DRIVERS LICENSE STATUS
Every Employee shall report any change in the status of their drivers license to the Superintendent's
Office the first \vorkday after the change in status is made. Examples are as follows: Change in class of
drivers license, suspension, restricted license, and violations against license.
OPERATING SPEEDS OF VEHICLES
All Public Works Department Employees shall at all times operate vehicles at speeds less than the legal
posted limit. Vehicles with a GVW greater than eighteen thousand (18,000) pounds shall be operated at
reduced speeds when loaded. The operator shall be aware of the minimum stopping distance required by
the tnLckunder different loaded conditions.
Any operator exceeding and/or receiving a summons for exceeding the speed limits may lose their
departmental operating privileges for a period of thirty (30) days. On the third offense, the individual
may be subject to disciplinary action.
OVERSIZED LOADS
The purpose of this general statement is to provide safety guidelines in relation to transporting long
objects such as poles and culvert pipes.
1. Itenls may not extend out the back of the dump body or flat rack any greater than two-thirds (2/3)
the distance in the body.
Example #1: 12' body x 2/3 = 8' maximum overhang. Therefore, 20' culvert pipe may be
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hauled on a 12' flat rack. Exception to the above rule: Quantity ofn1aterial being hauled would
need to be limited in weight to prevent any obvious lessening of the normal front axle load of the
vehicle.
2. Items hauled on bodies where the item is supported by the tailgate and the front headboard, may
not project front or back anymore than the length of the truck body.
Example #2: 10' dump body + 10' front and 10' rear = 30' culvert or pole. Maximum overhang
shall be 10'. Items being hauled shall be rigid enough to support its own weight on a rough road.
3. Maximum length of load from front bumper to end of load for straight trucks is limited to 35 feet
by New York State Motor Vehicle Code unless the vehicle has an oversize permit.
4. Maximum length of load from front bumper to end of load for tractor trailers is limited to 65 feet
by New York State Motor Vehicle Code unless the vehicle has an oversize permit.
5. Any object projecting 3 or more feet from'the truck body must be flagged.
WORK DAY CONCLUSION POLICY
It is expected of all employees to insure that all personnel, equipment and vehicles are returned to their
work stations at the end of the work day. This involves having tools put away, the vehicles fueled, lights
turned off, radio turned off, vehicles locked up and keys put away in the shop key rack, unless directed by
Foreman. 0
The Forman shall also make sure that the crews and equipment concludes its day in a proper manner.
In order to prevent long lines at the fuel pumps in the morning, ,all Employees are directed to fuel vehicles
before parking in the afternoon.
This m.aynot always be practical, however, your cooperation whenever possible, is requested.
SAFETY VESTS & SAFETY APPROPRIATE CLOTHING
Safety vests are provided to all Public Works Department Employees who may be called upon to work on
or near a roadway. While the "FLAGMAN" is responsible for the safety of the worksite, it is each
worker's responsibility to make themselves as visible to passing motorists as possible. The safety vest
provides the worker with an additional measure of visibility, and adds to the safety of the worksite.
Safety vests will be worn by all Public Works Department Employees who work on or near the roadway.
Safety colored clothing may be substituted at the discretion of the Foreman.
USAGE OF HARD HATS
It appears necessary to set some standards for hard hat usage and to define the particular circumstances
under which they shall be worn.
First of all, Subpart E of the OSHA Standards for the Construction Industry reads in part as follows:
20
,~v
....
Head Protection - "Employees working in areas where there is possible danger of head injury from
impact, or from falling or flyjng objects, or from electrical shocks and bums, shall be protected by
protective helmets".
Hard hats have been provided to all Employees who require them along with winter liners. Effective
immediately, hard hats will be worn under all of the following work conditions:
Any tree or brush cutting operations which involves brush taller than 6'0";
Any lifting work in which material is rates above 6' -0" (measured from the top of object to the
ground.
Any culvert installation, ditching or trench work involving backhoe, loader or hydraulic excavator:
Any bridge work in which you are working beneath the bridge itself or beneath any other object,
material or equipment;
While driving guide-rail;
During sign installation;
Any other situation which the Superintendent feels should come under the OSHA Standards
mentioned above.
POLICY - RETURN OF VILLAGE OWNED EQUIPMENT
Any equipment (clothing, shoes,. safety paraphernalia, tools, manuals, catalogs, etc.) which is assigned to
any Employee and/or is in the possession of an employee for the performance of a specific job or for the
term of their employment remains the }?ropertyof the Village of Warwick.
"
At the completion or"an assignment or the termination of employment, whichever is applicable, any and
all Village owned items shall be turned over to the Superintendent of Public Works.
It matters not whether the item is workable or unworkable, clothing has been worn and/or in disrepair,
whatever the condition of-the .item, the Employee to whom it was assigned will be held accountable for its
return to the Superintendent.
FLAGMAN
With the coming of the construction season, we will be working more and more in traffic and there will be
a greater need to protect the work zone, motorist, and workers by the use of flagmen. It is, therefore,
important that they know their duties are to slow and stop traffic, promote a smooth and safe flow. of
traffic, and to allow the motorist the right-of-way whenever reasonable. Flagmen should be of average
intelligence;in goodphysical condition; mentally alert, have a courteous but firm manner; present a neat
appearance and have a sense of responsibility. Flagmen should use only standard recognized "Flagmen
Signals" in directing traffic. Waving the flag over your head or pointing it at traffic only creates "strange
and confusing motions" for a motorist who is tryjng to understand your directions. Flagmen should stand
alone, so a motorist will have sufficient distance to slow down. A Flagmen's station should be protected
by using the standard "FLAGMAN AHEAD" or "ROADWORK AHEAD" sign.
Before starting any job which will require flagmen:
1.
2.
Make sure flagmen are properly equipped.
The flagmen are to use only proper "Flagmen Signals".
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3. Position of the flagmen to be at the best location possible.
MATERIAL DISPOSAL
No materials shall be delivered in a Village owned vehicle to a Village Employee's home or property.
The only exception shall be ditching material. In order for an Employee to get ditching material, approval
must be obtained from the Superintendent of Public Works and okayed by the Mayor.
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